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Leadership Howard'
County m 30th year
of nurturing leaders
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n 1985, Columbia had just turned
' 18 arid was still evolving.

After. Columbia . founder
James Rouse brought his vision
to Howard County in 1967, peo-
pie drawn by the promises of

racial inclusion and socio-economic di-
versity were contmuiag to. move. to the
planned city to^ive or work.

Could we, wondered the Howard
County Chamber of Commerce, set up an
organization to help mcoming business
leaders match their mdividual interests to
the burgeoning needs of the county to
affect change for the greater good?

To "explore that question, the Chamber
turned to Eichard Talkin, a noted land use
attorney who had opened his' office's in
Columbia in 1968 and who had many
connections.

"The idea was to take people who were
already leaders m their companies and let
them understand the needs of the county"
TaUdnsaid. . •

Chamber leaders like Patrick McCuasa,
a noted businessman and" real estate
developer, were inspired by a similar
program launcfaed by the Greater Balti-
more Committee the previous year, he
said. ....

"When you finished the course, you
would have met other executives and
CEOs to create a network to participate ia
the philanthropic conmmnity," he ex-
plained.

Thirty years later-Leadership Howard
County has sustained, the chamber's
•vision by putting more than y50 "gfcu-
dents" through their paces ia Leadership
Premier, the nonprofit organization's orig-
inal 10-month course, and two other
programs have been added.

Since 1996,715 students have graduated
from Leadership U, which is aimed at

/rising .high school juniors. Leadership
Essentials, a class for young professionals
with emerging leadership skffls that is
now run with Loyola University- Mary-
land, has graduated 158 people since'2008.

These graduates have volurite'ered
nearly 75,000 tours, organizers bay. At an
average rate of $25 an hour, their [commu-
rdty service, hours represent an invest-
ment of nearly $L9 nullion that the county
wouldn't have received otherwise, ac-
cording to independent research done for
me.

The proof of the success of Leadership
Howard County is m the pudding," TaUdn
said, recalling tb-at Caleb Gould and the
late Louis Mangione, borh prominerit
local developers,'were members of the
&stLHCclass. j - -

."There has been a-cross-fertilization of
ideas since then as well as an increase m
involvement" he said. "There .are lots of
people doing things for the commumty
behind the.-scenes that most people don't
know are happening"

Stacie Hunt, who completed the course
as a United Way manager in 2002 and
then took LHC's reins later the "same year
as president and CEO/ said she is con-
stantly amazed by the -commitment of
-graduates;

"Watching the-members of each class
.become aware of the mtercoimectivity of
county organizations and then go on. to
make important contributions-above and
beyond their day jobs is energizing.

"Tve asked mysetf. Is every eommimity
Kke this or are we a county filled -with
overacMevers?'" Hunt said.

One of the main missions of LBC —
which is funded by sponsors' contribu-
tions, tuition fees and aluram dues — is to
teach class members to consider'the big
picture.

"One of the big .things Leadership
Howard Countyfocuses oniswhatwe can
do beyond helping ourselves," she said."If
you hear about something that's happen-
ing and you're going, 'That's not right,-'
then that flips a switch for you and you go
get involved in that and it becomes, your
passion.

"Howard County is smaU enough that
it's not hard to learn about," Hunt said.
"Our purpose is to get more people to see
that what happens'elsewhere impacts the
county — we don't have a moat separating
us."

One recent example of an organization
where an LHC graduate made a differ-
ence is NeighborRide, Hunt said, a
supplemental transportation service for
county semors.

- The organization had been confronted
with a wave of retirement-aged drivers
transiuomng from theu- volunteer posts to
become service users, diminishing their
ranks. It is now working to expand its pool
of potential drivers by recruiting from
county businesses.

Hunt stressed that wlule Columbia
plays a big role in the economy of the
county — and its establishment created a
migration of highly educated and inteUec-
tual people that might not^otherwise have
occurred — LHC is conscious of its role in.
considering the particular needs of aU~
county communities.

"We're a smaU county, but we're not
homogenous," she said.

Shirley BurriU, who becameLHC's first

From left, Omari. Russell, on tenor sax, Adam Rooner,~on guitar, arid Tim Jessilonis, on standup bass, play jazz during the opening
reception at Ten Oaks Ballroom. . - . •' ... •• - .

executive director m 1985 and served in.
that post until 2002, echoed thatsenti-
ment.

'"Each year's class represents a diverse
group of people who have excellent
leadership qualities and are committed to
helpingtheir feUowman," Burrffl said. <rBy
helping the participants to understand
how they can effect positive change in our
county, the result is a stronger, more
vibrant, nurturing conmimuty."

Hunt noted that, beyond being a proven
leader, applicants must live or work in the
county.

onboard

One person who exemplifies why
non-residents who work in the county are
included in the program is Eichard Story; a
Reisterstown resident and fonner CEO of
the Howard County Economic Devel-

opment Authority.
"He may not sleep here, but he acts like

a county citizen," Hunt said aboutthe 1995
LHC graduate who continues his iavolve-
menfc

Story, now a senior vice president -with
Howard Bank, said the proof of LHC's
success after three decades "is the fact
that nearly all nonprofit organizations and
county government departments have
LHC graduates onboard."

The organization's founders had -pro-
Jected a. finite Ufe span for the organiza-
tion due to a perceived dearth of leaders to
populate the course year after year, Story
said.

Those early, fears were obviously un-
founded; this year's class of 49 leaders
graduated June 9 at Ten Oaks Ballroomm
Clarksvffle. •

Renee Foose, coimty public schools
superintendent and member of the class
of 2014, "says the course's impact filters
down to county families. -

- "M.asy of our students and families face
overwhelming hurdles, -which require the
combined efforts of many m our commu-
nity to overcome," Foose said.

"Leadership Howard County gives par-
ticipants broad insight into community
needs and available services. It fosters
strong connections among service provid-
ers that lead to solutions that really work."

Having community leaders- spend 10
months together united in purpose bring?
dividends, said another - graduate m
Foose's class. .

"Leadership Howard County had a
huge impact on my preparation for
serving on the County Council" said Jon_
Weinstem, a. Democrat .who won his
District 1 seat in November: "Even though
I have been quite involved in the conunu-
nity since moving here nearly 20 years

ago, LHC provided a platform to go into-
significant depth on a wide array of
subjects.

."The direct result is a large cadre of
leaders that are •willing to work together to
resolve problems .facing our county or
implement new programs'to serve the
community," he said.

As one measure of the continuing
commitment of graduates, businesses and
nonprofits, the goal of raising $600,000 in
order to increase LHC's scholarship fund
to $l-miUionbyJune 30,2016, in honor of
the organization's 30th anniversary year,
is on target, said Story, who. is leading
LHC^s endowment campaigiL

This wiU aUow LHC to fulfill more
requests for financial assistance to-cover
the tuition of $5,100 ,and to ensure
inclusion of participants from diverse
backgrounds and from -srnaU businesses,
Hunt explained.

-While Leadership Howard County may
have a basic foEmula, graduates are not

- steered in any one direction. Hunt said,
andthe orgamzation is constantly -worlc-
ing "to evolve to meet the community's
needs 10 years in the future.

"There's qg right or wrong place to be
as aLeadersBlp Howard County graduate,
and we don't want to prescribe what you
do or how you do it," she said. '"Wejust

- want to see everybody take their place"
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